GOORNONG PRIMARY SCHOOL

CHILD SAFETY POLICY
1. Purpose:
This Child Safety Policy sets out Goornong Primary School’s approach to creating a child safe organisation where
children and young people are safe and feel safe; and provides the policy framework for the school’s approach to
the Child Safe Standards.

2. Scope:
This policy applies to all staff, volunteers and contractors, regardless of whether or not they work in direct contact
with children at Goornong PS. This policy applies across all activities of our school community including in school
hours, out of school hours, camps, excursions and special events.
3. Statement of Commitment to Child Safety:


Goornong Primary School is committed to safety and wellbeing of all children and young people. This will be
the primary focus of our care and decision-making.



Goornong Primary School has zero tolerance for child abuse.



Goornong Primary School is committed to providing a child safe environment where children and young
people are safe and feel safe, and their voices are heard about decisions that affect their lives. Particular
attention will be paid to the cultural safety of Aboriginal children and children from culturally and/or
linguistically diverse backgrounds, as well as the safety of children with a disability.



Every person involved in Goornong Primary School has a responsibility to understand the important and
specific role he/she plays individually and collectively to ensure that the wellbeing and safety of all children
and young people is at the forefront of all they do and every decision they make.

4. Principles of a Child-Safe Environment:


Take a preventative, proactive and participatory approach to child safety;



Take into account the diversity of all children, including the needs of those of Aboriginal or Torres Strait
Islander background, children from culturally diverse backgrounds, children with disabilities and children who
are vulnerable.



Value and empower children to participate in decisions which affect their lives;



Foster a culture of openness that supports all persons to safely disclose risks of harm to children



Respect diversity in cultures and child rearing practices while keeping child safety paramount;



Provide written guidance on appropriate conduct and behaviour towards children;



Engage only the most suitable people to work with children and have high quality staff and volunteer
supervision and professional development;



Ensure children know who to talk with if they are worried or are feeling unsafe, and that they are comfortable
and encouraged to raise such issues;



Report suspected abuse, neglect or mistreatment promptly to the appropriate authorities;



Share information appropriately and lawfully with other organisations where the safety and wellbeing of
children is at risk; and



Value the input of and communicate regularly with families and carers.

5. Policy and Procedures:
a) A Child Safe Culture


The school’s culture encourages staff to raise, discuss and scrutinise concerns making it more difficult for
abuse to occur and remain hidden.



All information relating to the school’s approach to creating a child-safe culture can be found in the Child Safe
Standards folder at the reception desk.
b) Responsibilities



School leaders will ensure that each person understands their role, responsibilities and behaviour expected in
protecting children and young people from abuse and neglect.



The school’s Child Safety Code of Conduct sets out the expectations and differences between appropriate and
inappropriate behaviour, and can be found in the Child Safe Standards folder at the reception desk.
c) Human Resources



Goornong Primary School will ensure it takes reasonable steps to employ suitable and appropriate people to
work with children. We ensure that staff induction, education and training programs are a key element of our
school’s commitment to protecting children from abuse and neglect.



All staff are required to maintain a valid Working with Children Check or VIT registration card. The school will
maintain an up-to-date and accurate register of staff WWCCs and VIT registration. This can be found in the
VRQA Policies Folder at the reception desk. The school will review its Working with Children Check Policy
every three years.



The school’s approach to human resources practices can be found in the Child Safe Standards folder at the
reception desk.
d) Making a Report



Goornong Primary School has clear expectations and procedures for staff and volunteers to make a report
about a child or young person who may be in need of protection.



Immediate action includes following the Step by Step Guide to Making a Report to Child Protection or Child
First (see Appendix B) and notifying the school principal or member of the school’s leadership team of their
concerns and the reasons for their concerns.



The school will take appropriate action to respond to all complaints.



The school maintains a Mandatory Reporting Policy that will be reviewed every three years.



All staff complete Mandatory Reporting Training on an annual basis.



The school’s approach to making a report can be found in the Child Safe Standards folder at the reception
desk.
e) Risk Reduction and Management



Goornong Primary School believes the wellbeing of children is paramount, and is vigilant in ensuring proper
risk management processes.



The school recognises there are potential risks to children and young people.



The school will follow a risk management process to identify, assess and manage risk to prevent child abuse.



The school’s approach to risk reduction and management with regards to child safety can be found in the
Child Safe Standards folder at the reception desk.
f)

Listening to Children



Goornong Primary School is committed to providing a safe, inclusive and supportive environment for
students.



We encourage student and parent engagement in safe school operations and build the capacity of students
and parents to understand their rights and responsibilities.



When gathering information about alleged misconduct or abuse, the school will listen to the complainants
account, checking for understanding and taking detailed notes.
g) Confidentiality and Privacy



Goornong Primary School collects, uses and discloses information about children and their families in
accordance with Victorian privacy law.
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APPENDIX A - DEFINITIONS
Ministerial Order 870 provides definitions, including:
Child abuse includes—


any act committed against a child involving:
o a sexual offence or
o an offence under section 49B(2) of the Crimes Act 1958 (grooming)



the infliction, on a child, of:
o physical violence or
o serious emotional or psychological harm
o serious neglect of a child.

Child-connected work means work authorised by the school governing authority and performed by an adult in a
school environment while children are present or reasonably expected to be present.
Child safety encompasses matters related to protecting all children from child abuse, managing the risk of child
abuse, providing support to a child at risk of child abuse, and responding to incidents or allegations of child abuse.
School environment means any physical or virtual place made available or authorised by the school governing
authority for use by a child during or outside school hours, including:


a campus of the school



online school environments (including email and intranet systems)



other locations provided by the school for a child’s use (including, without limitation, locations used for
school camps, sporting events, excursions, competitions, and other events).

School staff being: an individual working in a school environment who is:


directly engaged or employed by a school governing authority;



a volunteer or a contracted service provider (whether or not a body corporate or any other person is an
intermediary); or a minister of religion.

The following definitions also apply:
Child means a person below the age of 18 years unless, under the law applicable to the child, majority is attained
earlier.
Child protection means any responsibility, measure or activity undertaken to safeguard children from harm.
Child abuse means all forms of physical abuse, emotional ill-treatment, sexual abuse and exploitation, neglect or
negligent treatment, commercial (e.g. for financial gain) or other exploitation of a child and includes any actions
that results in actual or potential harm to a child.
Child sexual assault is any act which exposes a child to, or involves a child in, sexual processes beyond his or her
understanding or contrary to accepted community standards. Sexually abusive behaviours can include the
fondling of genitals, masturbation, oral sex, vaginal or anal penetration by a penis, finger or any other object,
fondling of breasts, voyeurism, exhibitionism, and exposing the child to or involving the child in pornography. It
includes child grooming, which refers to actions deliberately undertaken with the aim of befriending and
establishing an emotional connection with a child to lower the child’s inhibitions in preparation for sexual activity
with the child.

Reasonable grounds for belief is a belief based on reasonable grounds that child abuse has occurred when all
known considerations or facts relevant to the formation of a belief are taken into account and these are
objectively assessed. Circumstances or considerations may include the source of the allegation and how it was
communicated, the nature of and details of the allegation, and whether there are any other related matters
known regarding the alleged perpetrator.


A reasonable belief is formed if a reasonable person believes that:
(a) The child is in need of protection,
(b) The child has suffered or is likely to suffer “significant harm as a result of physical injury”,
(c) The parents are unable or unwilling to protect the child.



A ‘reasonable belief’ or a ‘belief on reasonable grounds’ is not the same as having proof, but is more than
mere rumour or speculation.



A ‘reasonable belief’ is formed if a reasonable person in the same position would have formed the belief on
the same grounds. For example, a ‘reasonable belief’ might be formed if:
a) A child states that they have been physically or sexually abused;
b) A child states that they know someone who has been physically or sexually abused (sometimes the child
may be talking about themselves);
c) Someone who knows a child states that the child has been physically or sexually abused;
d) Professional observations of the child’s behaviour or development leads a professional to form a belief that
the child has been physically or sexually abused or is likely to be abused; and/or
e) Signs of abuse lead to a belief that the child has been physically or sexually abused.

Appendix B

